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Munich, November 27, 2014

New study on the economic importance of the family business: 
500 largest family businesses creating domestic jobs –  
in contrast to non-family-run DAX companies

The contribution of the 500 largest family businesses in terms of employment continu-

ed to grow between 2010 and 2012. The number of jobs they provide increased in this 

period by 4.1 percent in Germany and 5.5 percent worldwide. For non-family-run DAX 

companies, however, domestic employment shrank by 1.4 percent in the same period. 

Worldwide, it rose by 3.4 percent. The Foundation for Family Businesses had these 

figures scientifically calculated by the Centre for European Economic Research (ZEW) in 

cooperation with the ifm Mannheim. The Foundation analyzed „The economic signifi-

cance of the family business,“ which was the given title of the study, for the fourth time.

„The big family businesses have already proven themselves as being a robust engine of 

the German economy in both the financial crisis and during the following euro crisis. 

They represent a particularly crisis-proof business type,“ explains Prof. Dr. Dr. hc mult. 

Brun-Hagen Hennerkes, Chairman of the Board of the Foundation for Family Busines-

ses, on the occasion of the publication of the study. „We have been asking for some 

years that family businesses be used as a political model - as a kind of entrepreneurial 

cultural identity - taking the place of big companies in free float,“ he said. The family 

businesses are firmly rooted in regions. At the same time their sustainability is secured 

in the succession process because of their ownership structure.

The jobs of the 500 largest family businesses are, in contrast to the 27 non-family-run 

DAX companies, retained mostly in Germany. 71 percent of their employees, a total of 

3.29 million people, work in Germany. In the comparision group of DAX companies, 

there are only 38 percent working in Germany, which corresponds to 1.38 million social 

insurance contributions. These figures underline the role of the DAX companies as 

„global player“, while the large family businesses continue to be the drivers of domestic 

employment due to their global operations.
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Domestic employment of TOP 500 family businesses and  

DAX-27 companies 2006 to 2012 in millions.
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With 91 per cent (2010: 92 percent) of all companies in Germany, the type of business 

„family“ is the most prevalent form of enterprise. A similar trend is found in both sales 

and employment: Family businesses of all sizes are responsible for 56 percent of emplo-

yees in Germany and 48 percent of sales. They generate half of the German GDP (1,087 

million euros).

Download the study „The Economic Importance of the Family Business“
(http://www.familienunternehmen.de/media/public/pdf/publikationen-studien/studien/Studie_Stiftung_

Familienunternehmen_Volkswirtschaftliche-Bedeutung_Berichtsband.pdf)
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